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National health care costs have been rising for several years, and the statistics are star-
tling:   

 
U.S. healthcare costs doubled from 1990 to 2001 and are projected to double again 
by 2012; 

Four of the ten most costly health conditions are related to heart disease and 
stroke. People with heart disease and heart disease risk factors cost employers 
thousands of dollars more than healthy individuals each year through higher insur-
ance; 

Of the $5000 per employee the average employer spent on health care in 2001, 
more than 95% was spent on diagnosis and treatment and no more than 1-2% in 
prevention 

In 2008, U.S. healthcare expenditures topped $2.3 trillion.  How those dollars were 

spent are illustrated in the chart below: 
 

 
 
 

 
 
 

 

To provide efficient, ef-

fective and openly re-

sponsive municipal ser-

vices to all citizens while 

promoting responsible 

economic development, 
preserving our heritage 

and enhancing our qual-

ity of life, and creating a 

better community.   

Our mission: 

Source:   

Centers for  

Medicaid and 

Medicare  

Services , Office 

of the Actuary, 

National Health 

Statistics Group 
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Many people mistakenly think that 

thereõs nothing they can do to 
combat these increasing expenses.  
But thatõs not true. Studies show 

that wellness programs are proven 
to be an effective way for employ-
ees to take control and help con-
tain these costs from rising at such 

an alarming rate.     

 
Wellness is important from an 

employer perspective as well. 
Studies have shown that employ-
ees are more likely to be on the 
job and performing well when they 

are in optimal physical and psycho-
logical health. Employees are also 
more likely to be attracted to, re-

main with, and value a company 
that values them. Employers see 
many other benefits from healthy 

employees including: 
 

a 28% reduction in sick leave 

absenteeism; 
an improvement on-the-job 
time utilization and decision 
making; 

an improvement with em-
ployee morale, which leads to 
a reduction in turnover; 

a 30% reduced worker's comp 
clams and disability manage-
ment; and  

a 26% reduction in use of the 
health care benefit 

 

Many employers are beginning to 

realize the importance of provid-
ing their employees with tools and 
resources to help them manage 

their physical well-being by devel-
oping òworksite wellnessó pro-
grams.  Worksite wellness is most 

often described as a series of non-
medical, life quality-enhancing in-
terventions at job sites. 
 

 

WELLNESS AT WORK (continued from page 1) 

The City of Gulfport has also em-

braced this trend and in January of 
this year the health insurance 
committee decided to initiate a 

wellness program for our employ-
ees.   
 
The first step was to create a 

team of employees who would 
have a role in program develop-
ment, implementation and evalua-

tion.   
 
Our Wellness Committee consists 

of the following representatives:    
    
Christal Adams - Municipal 
Court;  Kini Gonsulin - General 

Administration, Mark Burns - 
Police Department; Rob Enochs 
- Police Department;  Billy Bragg 

- Fire Department; Jay Ellis - Fire 
Department; Bruce Griebel - 
Public Works; David DõAquilla - 

Leisure Services; Brittany Allen 
- Leisure Services; Nahoma 
White -Webb - Urban Develop-
ment; Cara Pucheu - City Council; 

and Butch Jordan - Former Chief 
Administrative Officer for the City 
of Gulfport.   Our health insurance 

broker, Sherri Baker serves in a 
consultant role, along with admin-
istrative oversight from Human 

Resources Manager, Cheryl Millen-
der. 
 

Secondly, the wellness team would 
conduct an employeeõs needs as-
sessment survey to determine 
what you, our employees, would 

like to see in wellness program.   
 
During the month of February 

every employee was e-mailed or 
received a paper wellness survey 
to complete and return by Febru-

ary 26.      

The committee is happy to report 

that we received a forty (40%) 
response.    
 

From your feedback, the commit-
tee learned that you would like us 
to offer educational programs, to 
include nutritional and weight 

management programs.  As far as 
the worksite changes, you would 
like the City to  provide preventa-

tive wellness screenings, which 
would include blood pressure, 
body composition, cholesterol, 

etc, along with health risk apprais-
als.   
 
Over the next year, your Wellness 

Committee will be working to-
ward developing a comprehensive 
wellness program for your, our 

employees.    
 
We have started by promoting the 

National Health Observance 
months, which focuses on a new 
topic each month via e-mail. 
 

It is the vision of the wellness 
committee to engage city employ-
ees in personal wellness and 

healthy lifestyles.   We will be 
communicating the various aspects 
of our wellness program, once 

fully developed. 
The Wellness Committeeõs Mis-
sion Statement is to educate, sup-

port, and empower employees, 

dependents, and retirees to im-
prove and maintain their health 
and well being through healthy 
lifestyle choices and to create a 

culture of wellness throughout all 

the departments.    
We will be providing you updates 
of our program components on a 

regular basis.  
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GEMS Dazzle!  

The City of Gulfport is proud to have loyal, efficient and dedicated employees who provide 

valuable services to our citizens. GEM Awards is an employee recognition program that cele-
brates employees who òGo the Extra Mileó and is designed to recognize individuals who 
have made extraordinary contributions in the workplace or community. 

 
 
This quarter, six (6) individuals were recognized for their outstanding contributions:   

Chadwick Bryant, Fire DepartmentñOutstanding Service 

Joan Head, Police DepartmentñOutstanding Service 
Anita Petty, Urban DevelopmentñSafety & Heroism 
Lizzie Pribyl, Municipal CourtñInnovation 

Mona Seymour, Public WorksñOutstanding Service 
Cathy Williams, Human ResourcesñInnovation 

 

Our GEMs attended a luncheon on February 11th  at C&G Grille and were presented with a $50 VISA gift 
certificate.  The luncheon was sponsored by Island View Casino and the certificates were donated by Roy 
Anderson Corporation. 
 

Read more about these winners by visiting the GEM Award section of the HR web page. 

Our GEMs (L-R):  Anita Petty,  

Joan Head, Cathy Williams,  

Mona Seymour, Lizzie Pribyl 

Mayor Schloegel (center) 

Not pictured:  Chadwick Bryant 

Whoõs Next? 
GEMS are easily recognized.  They are the employees who consistently choose to achieve a higher level of 
performance and productivity by going beyond expectations of their regular job responsibilities; they work 

hard to provide exceptional service to internal and external customers; and/or they volunteer their time to 
make the City of Gulfport a better place to live, work and play.   
 

The deadline for second quarter nominations is July 15th.  Download an nomination form from the GEM 
Award section on the HR web page.  Any employee can submit a nomination; and employees may 
nominate an individual in another department . 
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Amnesty Program Really Pays Off! - by Jennifer Jones Snaer 

Gulfport Municipal Courtõs (GMC) Amnesty Program ran from February 1 through March 15th and was 

a big success!  The program was not only beneficial to the City by collecting unpaid fines, but also help-

ful to amnesty participants.  It allowed defendants with past-due fines to come in and pay those fines 

without the fear of being arrested on outstanding warrants.  The Amnesty Program was not just a way 

to collect old fines for the city; it was an opportunity for the public to handle their financial obligations 

and become legal to drive by clearing suspensions on their licenses by making it possible for nearly 210 

people to have their licenses reinstated, which had been suspended due to old fines or violations.  The 

top 3 traffic violations, for this year, from Jan 1st ð April 1st were: No Proof of Insurance, Speeding, and 

Suspended Drivers License. 

 
One defendant in particular no longer has to look over his shoulder anymore because he took full ad-

vantage of the Amnesty period.  The Courtõs most wanted defendant, for outstanding fines, came in and 

paid off $15,000!  Overall, the Amnesty Program was a positive and productive experience for both 

defendants and the city.   

 
In addition to the Amnesty Program, GMC is making it easier for defendants to pay their traffic viola-

tions.  On March 3rd, GMC kicked off the cityõs first online payment feature.  Individuals receiving traf-

fic violations can eliminate the need to come to court if their violations do not require a mandatory 

court appearance.  Payments can be made conveniently and securely online.  Since this option became 

available a little over twenty people have taken advantage of using the online payment option; how-

ever, as word continues to get out we are expecting that number to increase. The online payment 

page can be reached through the cityõs homepage at http://www.gulfport-ms.gov and selecting the E-

Pay computer icon to the right.   

On December 15, 2009, Vale-

ria Seldon Ray and her hus-
band, Golman welcomed the 

newest addition to their family, 
Austin Golman Hilton Ray.  

Val works at GMC as a Dep-
uty Court Clerk. Congratula-

tions to her family! 

Spring Break began in Ft. Lauder-

dale in 1938 as a forum for college 
swim teams.  Today, the most 
popular destinations are 1) Pa-

nama City Beach, FL; 2) South Pa-

dre Island, TX, and Cancun, MX 

 
About 1.5 million college students 
participate in Spring Break every 
year.  On average, students spend 

$1,100 during the week, making 
the event a $1.6 billion industry 

between Texas and Florida  

 
Around 60% of students on Spring 

Break have a run-in with a police 
officer and in 2004, there were 
5,220 alcohol-related Spring Break 

arrests in Florida alone  

Daisy leaves are edible and can be 

used in salads 
 

Daffodils were brought to Britain 

by the Romans who thought that 
the sap from Daffodils had healing 
powers. Actually the sap contains 

crystals that can irritate the skin 

 
Over 4 million work days are lost 
each year as a result of hay fever 

and costs the U.S. health care sys-
tem and businesses $7.9 billion 

 

The greatest number of fishing trips 
are spent angling for largemouth 
bass (25 %), followed by catfish   
(17 %), crappie (15 %), and sunfish  

   (11 %) 

Spring has Sprung±fun facts 

http://www.gulfport-ms.gov


Page 5 

Putting Out Fires: GFD Updates  
- by Donna Ladner 

On February 22, 23, and 24, Gulfport Fire-

fighters participated in a Liquefied Petroleum 
Gas fire training course. The purpose of the 
course is to familiarize firefighters with the 

hazards associated with responding to LPG 
fires. Personnel from the Mississippi State 
Fire Academy presented responders with 
two different scenarios:  a 250 pound Pro-

pane tank (similar to those found at resi-

dences) and a Propane delivery vehicle.  The 
firefighters were trained in approaching and 

controlling fires in these types of tanks. The 

class was funded by a grant from the  

Mississippi Liquefied Compressed Gas Board and Blossman Gas, and was administered by the Mississippi State 

Fire Academy.  

The Inspection division of the Gulfport Fire 

department has three primary responsibili-
ties.  They conduct on-site inspections of 

buildings & premises for compliance to City 

codes; they also assists in fire investigations 
to determine origin and cause of the fire; 
and they also have an active role in the 
community by working with local busi-

nesses & organizations to develop and facili-
tate fire education and prevention pro-
grams.  During the months of March & 

April, Inspectors Mike Liles , Richard 
Ritchie , and Randy Johnson were once 

again out in force: 

 
On March 20th, Inspectors presented fire 

extinguisher class for an adult education 
group at Gulfport High School for 20 atten-

dees. 

 
On April 12th, Inspectors gave a fire extin-
guisher class at the Courtyard Marriott for 

73 of their employees.  

 
Also during these months, a class was pre-
sented to Canon Hospice with 18 atten-

dees.  

Community Awareness Classes 

Above:  Fire extinguisher class at Courtyard Marriott 

Congratulations to Lieutenant Ken Miller 

for being named as 2009 Firefighter of the 

Year by Gulfport Chamber.  A recognition 
ceremony was held on March 24 that hon-

ored Lt. Millerõs work on cases on which 
patients in cardiac arrest were resuscitated. 

 

Chamber Names Firefighter of the 

Year 


